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This Supplemental Agreement is made and entered into by and between Shapieizh Hardware 
.Company i a Corporation under the laws of the State of Missouri, hereinafter referred io as' 
Company", and United Warehouse Employees, Looal No. 543, or its suooessor, chartered by 
the United Retail and Wholesale Employees of America, affiliated with the Congress of In­
dustrial Organizations, hereinafter referred to as "Union", for the purpose of effecting 
certain modifications in the provisions of the agreement entered into between the Darties 
hereto as of the first day of May, 1941.
In consideration of the mutual promises and agreements herein contained, it is here­
by agreed by and between the Company and the Union that the whole of Sections 1, 2, 3 and 
4 of Article X of the agreement, relating to the subject of wages, entered into between 
said Company and said Union as of the first day of May, 1941, shall, from and after May 1st, 
1942, be henceforth deemed to be null and void; and it is agreed between the parties 
hereto that the following shall be substituted in lieu thereof as Seotions 1, 2, 3 and 4, 
Article X of said agreement.
ARTICLE X - WAGES.
Section 1. From and after May 1st, 1942, the following minimum weekly wages 
are hereby established for employees in the Production Department performing the types of 
work hereinafter specified;
(a) Those employees who are employed as Substitutors, Receiving 
Clerks, Stock Counters, Hearbacks, Packers, Order Clerks,
Shipping Room Checkers, Hydraulic Elevator Operators and 
Regular Nail Pilers, who shall have completed five years or 
more employment with the Company, shall be paid not less 
than Twenty-Eight Dollars and Forty Cents ($28.40) weekly.
Employees in this classification who shall have completed 
four (4) years employment with the Company shall be paid 
not less than Twenty-Eight Dollars (28.00; weekly.
Employees in this classification who shall have completed 
three (3) years employment with the Company shall be paid 
not less than Twenty-Seven Dollars and Sixty Cents (#27.60) 
weekly.
Employees in this classification who shall have completed 
two (2) years employment with the Company shall be paid 
not less than Twenty-Seven Dollars and Twenty Cents (#27.20) 
weekly.
Employees in this classification who shall have completed 
one (l) year employment with the Company shall be paid not 
less than Twenty-Six Dollars and Eighty Cents ($26.80) 
weekly.
Employees in this classification who shall have completed 
nine months employment with the Company shall be paid not 
less than Twenty-Six Dollars and Forty Cents (#26.40 
weekly.
Employees in this classification who shall have completed six 
months employment with the Company shall be paid not less 
than Twenty-Three Dollars and Forty Cents ($23.40) weekly.
Employees in this classification who have less than six months 
employment with the Company shall be paid not less than 
Twenty-One Dollars and Forty Cents ($21.40) weekly.
(b) Those employees who are employed as Billworkers, Stockmen and 
Truckers who shall have completed five years or more employ­
ment with the Company shall be paid not less than Twenty-Five 
Dollars and Forty Cents (#25.40) weekly.
Employees in this classification who shall have completed 
four (4) years employment with the Company shall be paid not 
less than Twenty-Five Dollars ($25.00) weekly.
Employees in this classification who shall have completed 
three (3) years employment with the Company shall be paid 
not less than Twenty-Four Dollars and Sixty Cents ($24.60) 
weekly.
Employees in this classification who shall have completed two 
(2) years employment with the Company shall be paid not less 
than Twenty-Four Dollars and Twenty Cents ($24.20) weekly.
Employees in this classification who shall have completed one 
(l) year employment with the Company shall be paid not less 
than Twenty-Three Dollars and Eighty Cents ($23.80) weekly.
Employees in this classification who shall have completed 
nine months employment with the Company shall be paid not 
less than Twenty-Three Dollars and Forty Cents ($23.40) 
weekly.
Employees in this classification who shall have completed six 
months employment with the Company shall be paid not less 
than Twenty Dollars and Forty Cents ($20.40) weekly.
Employees in this classification who have less than six 
months employment with the Company shall be paid not less 
than Eighteen Dollars and Forty Cents ($18.40) weekly.
(o) Porters required to work on Sunday who shall have completed 
five years or more employment with the Company shall be paid 
not less than Twenty-Four Dollars and Forty Cents ($24.40) 
weekly.
Employees in this classification who shall have completed 
four (4( years employment with the Company shall be paid not 
less than Twenty-Four Dollars ($24.00) weekly.
Employees in this classification who shall have completed 
three (3) years employment with the Company shall be paid 
not le8s than Twenty-Three Dollars and Sixty Cents ($23.60) 
weekly.
Employees in this classification who shall have completed 
two (2) years employment with the Company shall be paid not 
less than Twenty-Three Dollars and Twenty Cents ($23.20) 
weekly.
Employees in this classification who shall have completed 
one (l) year employment with the Company shall be paid not 
less than Twenty-Two Dollars and Eighty Cents ($22.80) 
weekly.
Employees in this classification who shall have completed 
nine months employment with the Company shall be paid not 
less than Twenty-Two Dollars and Forty Cents ($22.40) 
weekly.
Employees in this classification who have less than nine 
months employment with the Company shall be paid not less 
than Twenty Dollars and Forty Cents ($20.40) weekly.
Porters not required to work on Sunday who shall have com­
pleted five years or more employment with the Company shall 
be paid not less than Twenty-Two Dollars and Ninety Cents 
($22.90) weekly.
Employees in this classification who shall have completed 
four (4) years employment with the Company shall be paid not 
less than Twenty-Two Dollars and Fifty Cents ($22.50) weekly.
Employees in this classification who shall have completed 
three (3) years employment with the Company shall be paid 
not less than Twenty-Two Dollars and Ten Cents ($22.10) 
weekly.
Employees in this classification who shall have completed 
two (2) years employment with the Company shall be paid not 
less than Twenty-One Dollars and Seventy Cents ($21.70) 
weekly.
Employees in this classification who shall have completed 
one (l) year employment with the Company shall be paid not 
less than Twenty-One Dollars and Thirty Cents ($21.30) 
weekly.
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Employees in this classification who shall have completed 
nine months employment with the Company shall be paid not 
less than Twenty Dollars and Ninety Cents ($20.90) weekly.
Employees in this classification who have less than nine 
months employment with the Company shall be paid not less 
than Eighteen Dollars and Forty Cents ($18.40) weekly.
(d) Female employees who shall have completed five years or more 
employment with the Company shall be paid not less than 
Twenty-One Dollars and Ninety Cents ($21.90) weekly.
Female employees who shall have completed four (4) years em­
ployment with the Company shall be paid not less than 
Twenty-One Dollars and Fifty Cents ($21.50) weekly.
Female employees who shall have completed three (3) years em­
ployment with the Company shall be paid not less than 
Twenty-One Dollars and Ten Cents ($21.10) weekly.
Female employees who shall have completed two (2) years em­
ployment with the Company shall be paid not less than 
Twenty Dollars and Seventy Cents ($20.70) weekly.
Female employees who shall have completed one (l) year em­
ployment with the Company shall be paid not less than 
Twenty Dollars and Thirty Cents ($20.30) weekly.
Female employees who shall have completed nine months em­
ployment with the Company shall be paid not less than 
Nineteen Dollars and Ninety Cents ($19.90) weekly.
Female employees who shall have completed six months em­
ployment with the Company shall be paid not less than 
Eighteen Dollars and Forty Cents ($18.40) weekly.
Female employees who have less than six months employment 
with the Company shall be paid not less than Sixteen 
Dollars and Forty Cents (#16.40) weekly.
(e) Errand boys and errand girls who shall have completed five 
years or more employment with the Company shall be paid not 
less than Nineteen Dollars and Forty Cents ($19.40) weekly.
Employees in this classification who shall have completed 
four (4) years employment with the Company shall be paid 
not less than Nineteen Dollars ($19.00) weekly.
Employees in this classification who shall have completed 
three (3) years employment with the Company shall be paid 
not less than Eighteen Dollars and Sixty Cents ($18.60) 
weekly.
Employees in this classification who shall have completed 
two (2) years employment with the Company shall be paid 
not less than Eighteen Dollars and Twenty Cents ($18.20) 
weekly.
Employees in this classification who shall have completed 
one (l) year employment with the Company shall be paid not 
less than Seventeen Dollars and Eighty Cents ($17.80)weekly.
Employees in this classification who shall have completed 
nine months employment with the Company shall be paid not 
less than Seventeen Dollars and Forty Cents ($17.40) weekly.
Employees in this classification who shall have completed 
six months employment with the Company shall be paid not 
less than Sixteen Dollars and Forty Cents ($16.40) weekly.
Employees in this classification who have less than six 
months employment with the Company shall be paid not less 
than Fifteen Dollars and Forty Cents ($15.40) weekly.
Seotion 2. From and after May 1st, 1942, all employees in the Office De-
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partments and Miscellaneous Stock Departments, outlined in Artiole I, Section I, shall 
receive an increase in the wages now paid to them as follows -
All employees who have completed five (5) years or more 
employment with the Company shall receive an increase of 
eleven cents (ll^) per hour.
All employees who have completed four (4) years of employ­
ment with the Company shall receive an increase of ten 
oents (10^) per hour.
All employees who have completed three (3) years of employ­
ment with the Company shall receive an inorease of nine 
cents (V) per hour.
All employees who have completed two (2) years of employ­
ment with the Company shall receive an inorease of eight 
cents (8^) per hour.
All employees who have completed one Q.) year of employment 
with the Company shall reoeive an increase of seven cents 
(7^) per hour.
All employees having less than one year of employment with 
the Company shall reoeive an increase of six oents (6^) per 
hour.
Seotion 5. Each employee specified in Section 2 of this Artiole X, 
who has less than five years employment with the Company to his or her oredit shall re­
ceive an inorease of one cent (l/) per hour, if he or she is qualified, on eaoh anniversary 
of the date of their employment up to and including the fifth (5th) anniversary.
Seotion 4. There will be no minimum hiring rates in the office. After an em­
ployee in the Office classifications listed below has completed six (6) months employment 
with the Company they shall be paid not less than -
A1 $26.40 per week
A2 23.40 Tt n
B1 18.00 1$ it
B2 16.50 »! it
C 15.50 t! it
D 14.75 tt if
E 14.00 tt it
It is further agreed that the following Offioe Classifications shall be made a part of 
Artiole IX of said agreement of May 1st, 1941, and be known as Section 2 thereof.
CLASS A1
Claim Adjusters 
Special Price Clerks 
Auditors - Profit
Mail Order Workers
Stenographers
Large Multilith Operators
Price Clerks
Invoice Checker - Eastern 
Routing Clerk
Rate Clerk - Traffic
Assistant Cashier
Mail Order Correspondents
CLASS A2
Eastern Bookkeeper
CLASS B1
Sales Analysis Machine Operators
Departmentizers
Cashier Clerk
Special Lookup
CLASS B2
Billers - Traffic & Billing 
Comptometer Operators 
Footers
Profit Figurers
Special Price Book Girls
Distributors
Posting Maohine Operators
Examiners
Lookups - Filing
Tonnage Girl 
Prepay Freight Girl 
Inbound Record Clerk
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CLASS C
Addressograph Operators 
Special. Advertising Dept. Girls 
(not listed below)
Credit GirL - Claim 
Carbon Book Girl 
Small Multilith Operator 
Receiving Desk Girl - Billing 
Special Register Girls
Special Back Order Girls
Skilled Typists
Ledger Clerks
Cashier's Typists
Junior Assistant Rate Clerk
Mail Sorters
Early Mail Boys
Advertising Speoial Messenger
CLASS D
Miso. Typists 
Callers 
Record Girls
Mail Desk Girls - Billing 
Separators - Register 
Lookups
Catalog Posters 
Stationery Boy - Advertising 
Catalog Boys 
Messengers
Filing Girls - Profit 
" " Traffic
" " Filing
" " Miscellaneous
Cabinet Girls - Back Order 
Miso. Back Order Clerks 
" Register "
Mail Order Lookups 
Freight Girl - Billing 
Ditto Machine Operators
CLASS E
Charge Out Girls - Claim 
Mail Stuffers
Mailing Department Employees 
not otherwise classified 
Register Plate Girls
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Article XI, Section 4, reads in part as follows:- "Nor shall any employee 
have their wages reduced by reason of this agreement, the sole exceptions to thi6 pro­
vision beitig in the case of those employees working under the measured work plan."
The Company will not decrease wages of Union employees working under the 
measured work plan without first consulting with the Union.
The agreement entered into between the Company and the Union as of the first 
day of Kay, 1941, as modified by the terms of this agreement is hereby ratified and con­
firmed by all parties hereto and said agreement so modified shall remain in full force 
and effect for the remainder of the period of two years specified in Article XIV, Section 
1, of the agreement of Kay 1st, 1941.
Executed in seven (7) copies, all originals, at the City of St. Louis,
Missouri, as of the 13 th day of May 1942.
SHAPLEIGH HARDWARE COMPANY.
Internationa resentative Unite oldsale Employees
UNITED EMPLOYEES LOCAL No. S43
Negotiations Committee
d ^ y .
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U.S. DEPARTMENT OF LABOR
BUREAU OF LABOR STATISTICS
W A S H IN G T O N
Secretary, Local #543
United Retail and Yihoiesale Employees
325 Title Guaranty Building
St. Louis, Missouri
January 14, 1942
Dear Sir:
- We have in our files a copy of your agreement with Shopleigh Hardware 
Company which recently expired.
In order to keep our files of union agreements up to date, we should 
he grateful if you could conveniently send us a copy of your agreement 
which is now in effect, together with any supplemental wage rates that 
have been negotiated. We shall he glad to make a duplicate and promptly 
return the original if you have only one copy available. If you so indi­
cate, we shall keep the identity of the agreement confidential, using the 
material only for general analysis in such a way as not to reveal the name 
of either party to the agreement.
We shall greatly appreciate your cooperation. The enclosed envelope 
for your reply requires no postage. If we can furnish you information at 
any time, please let us know.
Very truly yours,
A. E. Hinrichs
Acting Commissioner of Labor Statistics
Enc.______________________________________________________________
Name of company or enployers' association signing the agreement
3HARLEIGH HARDWARE CO,
(If more than one employer, please list on reverse side)
Number of companies covered by agreement______ONE_____________
Number of union members working under terms of agreement 969 I2/3I/I9y/
Number of non-members working under terms of agreement 2B0UT 600 
Branches of trade covered HARDWARE.
Date of expiration______Al-RIL 30TH. 1943
Please check here if you wish the agreement —
Returned_____ttQ
If you cannot send a copy of 
reverse side of this letter)
___________ Kept confidential
your new agreement, please not 
any changes from your previous agreement.
— -^---tV-Xon the
(10181)
